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[Mr. Bhardwaj in the chair]
The Chair: Good afternoon, ladies and gentlemen. 1’d like to start
today’s hearing by thanking everyone here for their participation in
this process.

I’d like to begin by inviting the committee members to introduce
themselves, starting from my far right, please.
Mr. Lund: Ty Lund, MLA, Rocky Mountain House.
Mr. Taylor: Good afternoon. Dave Taylor, MLA, Calgary-Currie.

Mr. Hinman: Welcome to Calgary.
Glenmore.

Paul Hinman, Calgary-
Mr. Chase: Harry Chase, Calgary-Varsity. As you can see, much
more comfortable on the left.

Ms Woo-Paw: Good afternoon.
Mackay.

Teresa Woo-Paw, Calgary-

Mr. Fawcett: Hello. Kyle Fawcett, Calgary-North Hill.

Mr. Marz: Good afternoon, Richard Marz, MLA for Olds-
Didsbury-Three Hills.

The Chair: My name is Naresh Bhardwaj, MLA for Edmonton-
Ellerslie.

Today’s Standing Committee on the Economy is holding a second
day of public hearings as part of its review of minimum wage policy
in Alberta. The committee has initiated this review in response to a
request from the Minister of Employment and Immigration. This
committee recognizes the importance of inviting Albertans to
participate in this exercise. Notice of the review has been advertised
widely in the province’s newspapers and on the committee’s
website. Interested parties have had the opportunity to make a
written submission to the committee and to register to participate in
the public hearings held both in Edmonton and in Calgary. The
committee has received over 150 written submissions, and we have
had nine groups express an interest in meeting with us today. Each
presentation has been scheduled for 20 minutes, 10 minutes for the
presentation and 10 minutes allowed for questioning.

Mrs. Sawchuk: The first presenters are the Canadian Federation of
Independent Business.

The Chair: At this point I would like to invite Mr. Richard Truscott
from the Canadian Federation of Independent Business. Before you
begin your presentation, sir, just a quick sort of an overview of what
we’re going to be doing. Firstly, you don’t have to touch the
microphones as they will be operated by our very able Hansard staff.
The presentations are part of the public record. The meeting
proceedings are recorded and transcribed by Alberta Hansard. Of
course, as I mentioned earlier, 10 minutes for presentation and 10
minutes for questioning. Please begin the presentation by introduc-
ing yourself.

Canadian Federation of Independent Business

Mr. Truscott: Sure. Thank you very much. My name is Richard
Truscott. I'm the Alberta director for the Canadian Federation of
Independent Business.

First of all, on behalf of the 10,000 CFIB members in Alberta I’d
like to thank you, Mr. Chair, and the committee for inviting us to
present to you today. We’re certainly pleased to see the government
ask for input on future adjustments to the minimum wage since the
last two times it was changed, there was little to no consultation.

As you may know, the Canadian Federation of Independent
Business is a nonpartisan, not-for-profit political lobby group.
Founded in 1971, CFIB is a member-driven organization with
105,000 independently owned and operated businesses across
Canada, including about 10,000 here in Alberta. CFIB represents
the interests of small business and entrepreneurs across all sectors of
the economy on federal, provincial, and municipal issues. I’m here
today to help provide the committee with the perspective of
entrepreneurs and small-business owners on minimum wage policy.

First of all, I’d like to point out that in Alberta, in large measure
as a result of the strong economic growth in the past and a tight
labour market that has driven up wages, only 1.3 per cent of all
employed individuals are actually paid the minimum wage. Second,
most minimum wage jobs are in the service and tourism sectors and
are often short-term or part-time positions, so in reality we are
talking about a very specific group of workers. In addition, almost
60 per cent of minimum wage earners are under the age of 25, yet
only 21 per cent of young people ages 15 to 24 actually earn
minimum wage. Third, it’s also important to point out that most
minimum wage earners actually also earn tips that supplement their
income.

As you know, in 2007 the Alberta government adopted a policy of
adjusting the minimum wage in accordance with increases in the
average weekly earnings in the province over the previous year.
Under this policy the minimum wage was increased by 40 cents on
two separate occasions, April 1, 2008, and April 1, 2009. I’d like to
draw your attention to the fact that there seems to be little support
among small-business owners for this current approach. When we
asked our members, “Should the Alberta minimum wage increase
each year according to the change in the average weekly earnings?”
45 per cent said no, 38 per cent said yes, and another 15 per cent
were undecided.

Generally, we believe this policy is flawed in both good times and
in bad. In good times increases in the minimum wage according to
the province-wide increase in the average weekly earnings may have
little negative impact in those areas of the province that are growing,
but I’m sure, as most members of this committee will recognize, not
all regions of the province experience the same level of economic
activity, meaning that the impact of higher legislated minimum
wages in those low-growth areas of the province will be much more
serious.

In difficult economic conditions the impact is more universally
clear. For instance, the practical effect of the last minimum wage
increase in April 2009 was to hike wage costs for small businesses
already being squeezed hard by the recession. The timing simply
could not have been worse. This was particularly true of the
smallest of small businesses and those operating in certain sectors
with very thin profit margins, like retail and tourism, that could least
afford higher costs during difficult economic times. Simply put,
higher labour cost means fewer resources to invest in new equip-
ment, hire more workers, and, ultimately, to remain viable. In fact,
many small-business owners didn’t even pay themselves a wage in
order to hold on to their employees through the recessionary period.

1:05
I’d like to quickly address a couple of fallacies about the mini-

mum wage. Some people say: “Well, it’s only 40 cents. It can’t
possibly have a major impact on the bottom line for small business.”
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In reality, it does. For just one full-time employee earning minimum
wage, a 5 per cent increase would cost an employer an additional
$875 each year per employee, excluding payroll taxes and benefits.
Even a 20- to 40-cent increase can add up to a significant hit for
employers over the course of a year. Increases to the minimum
wage can also cause pressure on small-business owners to boost
wages across their operations, especially for more experienced staff
the employers are really keen to keep.

It’s also a fallacy that an increase in the minimum wage doesn’t
impact employment. In fact, a growing body of Canadian and
international research has found that a 10 per cent increase in the
minimum wage, for instance, would likely decrease employment for
affected workers by 5 to 20 per cent. That means fewer employment
opportunities, fewer paid hours available, and in some cases layoffs.

It’s also worth challenging the assumption some people make that
increasing the minimum wage for workers in entry-level and low-
skilled positions must be a good thing because it appears to put more
money in their pockets. However, it’s important to point out that a
40-cent increase in the minimum wage does not directly translate
into a 40-cent increase for the employee. By that I mean there is a
direct benefit to government coffers from every hike in the minimum
wage. Every time it goes up, so does the tax take by government,
including federal and provincial income taxes and payroll taxes,
including CPP and EI.

We hope that your committee will take a serious look at a few
other approaches that will help working Albertans while minimizing
the impact on employers and job creation. For instance, a number
of provinces have taken a multitier approach. Both Nova Scotia and
British Columbia have a slightly lower minimum wage for those
individuals who are new to the workforce. Such a training wage
promotes hiring by recognizing the significant investment that
employers make in training and mentoring new employees. In
Quebec there is a different minimum wage for workers in the food
and beverage industry, who earn a large proportion of their income
in the form of tips. Next door in Ontario a separate rate exists for
workers under the age of 18.

But perhaps it’s time to completely look at new ways of looking
at the issue. Putting more money in the pockets of low-income
Albertans is absolutely something we can all agree on, but perhaps
there’s a better way to accomplish this goal. One idea that’s been
floated recently that’s worthy of consideration is to increase the
basic personal exemption; in other words, increase the amount that
someone can earn before paying provincial income taxes. As of
2010 all Albertans can earn $16,825 annually before paying income
taxes, yet a person working full-time at minimum wage earns about
$18,300 each year. Instead of simply adjusting a legislated mini-
mum wage, why not consider raising the basic personal exemption
so that no one earning minimum wage would pay a penny in income
tax?

Rather than putting more money in one pocket and then having the
government take more out of the other, why not just leave it in the
hands of the worker in the first place? True, there would be a cost
to this change but one that would be shared equally by all taxpayers,
not just employers. We asked our members about this policy option:
should the Alberta government focus on alternatives such as raising
the basic personal exemption rather than the minimum wage to help
low-income earners? Seventy-eight per cent of our members support
this approach. Of course, it would make sense for groups like ours
as well as provincial legislators to also pressure the federal govern-
ment to do the same.

It is within this context that the Alberta government’s recent
decision to freeze the minimum wage at $8.80 an hour and review
the current policy makes good sense, especially as small employers

are beginning to turn their attention to the summer hiring season. At
aminimum we should certainly hope the government, the opposition
parties, and the public will be open to a broader dialogue about
minimum wage and how to best help working Albertans but not
unduly impact the viability of small businesses.

To conclude, our recommendations are as follows: no longer
linking increases in the minimum wage to average weekly earnings;
consider implementing a training wage for new employees and a
separate minimum wage for those individuals who earn tips; and,
more broadly, we encourage the Alberta government to show
leadership by becoming the first province to create a new policy
direction so that no minimum wage earner pays provincial income
tax. Further to that, we recommend the provincial government
pressure the federal government to increase the federal basic
personal exemption over time as well.

Thank you very much.

The Chair: Thank you very much.
We’ve got a speakers list — colleagues, please, if you can keep
your comments brief — beginning with Mr. Taylor, please.

Mr. Taylor: Thank you, Mr. Chair. IfI can ask two quick ques-
tions. The first is on the research that you cited linking higher
increases in the minimum wage to decreases in employment. Could
we get a copy of that research, or could you point us in the right
direction? There have been a number of other groups that have
indicated that there is no such correlation.

Mr. Truscott: Sure.

Mr. Taylor: The other thing. If I could ask you to just go back in
your presentation and give us those statistics again about the profile
of minimum wage earners, how many are under the age of 25, that
sort of thing.

Mr. Truscott: Okay. Sure. According to our research 60 per cent
of minimum wage earners are under the age of 25, yet only 21 per
cent of young people aged 15 to 24 actually earn a minimum wage.

Mr. Taylor: If I may, Mr. Chair, we’ve had it presented to us that
the Alberta minimum wage profile has found that over half of
minimum wage earners are above the age of 25 — 52 per cent are
above the age of 25 — and that only 1 in 8 minimum wage earners,
12.7 per cent, works in an occupation like food and beverage
servers. I believe you made reference to that area as well.

Mr. Truscott: Your stats are 1 in 8?

Mr. Taylor: Yeah. Uh-huh.

Mr. Truscott: Okay. That does conflict with some of the informa-
tion we have. Can I inquire as to where you got that?

Mr. Taylor: That was the Alberta minimum wage profile. We’re
going to have to go back and do some research.

Mr. Truscott: Yeah. Is that published by the government?
Mr. Taylor: That’s the government’s work, yeah.

Mr. Truscott: Okay. I’d like to see that because that does conflict
with some of the research that we have.
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Mr. Taylor: Thank you.

The Chair: Done? Okay.
Mr. Chase, please.

Mr. Chase: Thank you very much. For the record, Britain abolished
slavery about the mid-1800s. It took the U.S. a little bit longer, after
a bloody civil war, to get rid of slavery. I very much question your
figures. Sixty per cent of the individuals making the minimum wage
are women.

Mr. Truscott: Just over half making that. Yeah.

Mr. Chase: A number of those women are sole family wage earners.
The notion that tips are going to make up: only a small percentage
of the people making minimum wage are in restaurant service
provision and having access to tips, and the recession has a terrific
downward effect on the tipping as well.

Mr. Truscott: And the small business, the restaurant itself.
Absolutely.

Mr. Chase: Well, my concern is that for a business to be successful,
it’s based on the service they provide. I would think that they would
want to have employees that had a loyalty not only to their employer
but to their customers. Given that circumstance, I would suggest
that tying the minimum wage to the weekly average is probably a
minimalist way of dealing with it, but it is a process.

Go ahead. Iknow I didn’t put a question mark at the end.

Mr. Truscott: Okay. Sure. No problem. The one thing I’d say is
that the problem with tying it to average weekly earnings, especially
last year’s average weekly earnings, is that if you look at economic
activity in Alberta and you look at the confidence, for instance,
among small-business owners over the last two years, the two
increases in the minimum wage of 40 cents each in *08 and 09 on
April Ist coincided directly with a sharp fall-off in economic activity
and confidence levels.

I mean, it was absolutely the worst time because of the delay
between the time that the average weekly earnings were measured
and the time when the increase comes. That delay causes some
considerable concern and trouble for small businesses that are
operating in the current economic environment yet are being
subjected to a policy that’s based on the previous year’s average of
weekly earnings. That delay has caused a lot of difficulty for our
members, particularly in tourism and retail and hospitality because
they were seeing cost increases and sometimes significant cost
increases. Forty cents per employee: you know, you run that out to
a year, and then you times it by the number of employees you have.
That caused considerable economic harm, considerable impact on
the viability of those businesses. It was absolutely the worst time to
be increasing the minimum wage.

Mr. Chase: Sorry. I have a question, and that is: when is the best
time to tie it to the weekly average and increase it?

Mr. Truscott: Well, if there is ever a good time, it would be during
a time of economic growth. As I pointed out, doing a one-size-fits-
all approach, where you’re increasing the minimum wage across the
province for all industries, all sectors — you know, there are certain
areas of the province that did not prosper as much during the last
period of growth as others. In the areas where the province is
growing, it’s not as much of an impact, but certainly in those areas

that are struggling, that didn’t feel the full impact of the recent
economic growth that we saw in 2005 to 2007, it was quite trouble-
some, and really it had a major impact on the viability of those
businesses.

1:15

The Chair: Thank you very much.
Ms Woo-Paw, followed by Mr. Marz, please.

Ms Woo-Paw: Well, thank you, Mr. Chair. I have two questions.
First of all, I’'m also interested in some of your research material.
My first question is: I take it that you are supportive or you’re open
to the idea of differential rates, right?

Mr. Truscott: Yes.

Ms Woo-Paw: I’d like to know whether you extend that to ur-
ban/rural differential rates. The cost of living could vary greatly
between some of the centres.

Mr. Truscott: Sure. You’re talking about tying the increases in the
minimum wage to cost of living increases in rural versus urban. Is
that correct? That’s something we would consider and look at and
survey our members about. I can see there being some wisdom to
that because, obviously, the cost of living and, as I mentioned, you
know, the nature of economic activity in various regions of the
province is not even. There are places within Alberta that have done
very well even through the recession, and then there are other areas
that have been terribly hard hit, so looking at a differential rate
between urban and rural might make some sense.

The more you can customize a legislated floor for wages to the
economic conditions in certain areas, I think that’s good. I think
that’s a good approach. But any time you’re making those determi-
nations, there’s an arbitrary nature to it if it’s being done by a
government committee or by a group of bureaucrats. Certainly,
we’d be very interested in extensive consultations on that kind of
idea, but I think it’s worth exploring.

Ms Woo-Paw: My second question. Many groups link the level of
minimum wage to the issue of poverty. What is your organization’s
perspective on that?

Mr. Truscott: Well, I think it’s really important to differentiate the
issues between a social issue and an economic one. In terms of
dealing with both sets of issues, quite frankly, I think it does make
a lot of sense to increase the basic personal exemption so it matches
what a minimum wage earner would earn in a year at minimum
wage because it makes no sense to me and to our members that
they’re paying people and then the government turns around and
takes that money out of their pocket in the form of taxes or payroll
taxes and also hits the employers as such. So I think that makes
complete sense as opposed to making people poorer because of the
tax system.

The last thing the government should be doing is taking money
out of the pockets of working Albertans who are trying to make ends
meet and are working at the minimum wage level. I think Alberta
could show some real leadership in terms of creating a policy that
links the annual minimum wage that’s being earned on an annual
basis to the basic personal exemption that someone could earn every
year. It makes no sense to us and our members to be taxing
somebody that’s making minimum wage.

The Chair: Thank you very much.
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Mr. Marz: Thank you, Mr. Truscott, for a very informative
presentation. Having been involved in small business myself and
with my wife for a significant number of years, I understand most of
what you’re saying to be very true.

I have a couple of questions. The differential wages for workers
receiving tips: I’m not sure how that would work because some
businesses would attract a lot of tips for their employees; others
would attract varying degrees. It’s probably a bad example, but the
difference between, say, a Tim Hortons type of coffee shop and
maybe a Starbucks: one may attract tips over the other one but still
not to the level where you’d attract them at a four-star or five-star
restaurant. I’m not sure how you would stage that for all the
different types of businesses there are out there.

I’m wondering what you would also see as a starting point for the
minimum wage for any solution that we adjust from. The current
one would be adequate, I would assume, unless I hear different.

The other thing. Representing a small urban and rural riding, I
have a lot of small businesses that hire wherever they can people
with developmental and physical disabilities that may be on AISH,
where they can earn an extra $500 a month but don’t have the
capability to work much more than that. Some of your comments
are to the point, where some of these people would get laid off. My
suspicion would be that some of these people would be the first to
get laid off. I'd like your comments on that. That would create
quite a hardship for them, and it’s not just a financial hardship.
There’s a great degree of dignity that goes with having a job and
earning some of your own keep, and I’d hate to see that lost on
anything we do here.

Mr. Truscott: Yeah. Certainly, our members are in touch with that
kind of thing. Small businesses are very much a part of the commu-
nities in which they operate. They’re constantly reaching out and
creating jobs for local citizens, including people that are mentally or
physically disabled. It would be a good idea for our organization to
do more research on that, the level of employment in small busi-
nesses and the number of jobs that they create for those types of
individuals.

Just to get back to a couple of your other points. For instance, in
Quebec they do have a two-tiered or multitiered wage system, where
there is a separate minimum wage for people that earn tips. What I
can commit to you today to do is to talk to our Quebec colleagues
and find out more about that system if you like and even some of the
survey data from our members in Quebec and find out whether or
not they support that type of system and deliver that to the commit-
tee if that would be helpful.

I think at a minimum the minimum wage itself should be indexed
to inflation. I think it makes sense to at least have that floor adjusted
to the general increase in the prices in the economy for workers. I
mean, if it’s not, then it’s actually shrinking; the level of the
minimum wage is actually diminishing. As a first step, I think, at a
minimum the minimum wage level should be indexed to inflation.
There’s no doubt.

The Chair: We’re actually out of time, and we have three more
speakers, so please keep them short because we don’t want people
to read their questions into the record. The same with you, sir. Just
short comments.

Mr. Hinman, please.

Mr. Hinman: Well, thank you. I appreciate your presentation. I’ve
long been an advocate of increasing the basic tax exemption. Again,
one shoe doesn’t fit all. Whether you’re down in Coutts at the
border, Lethbridge, Calgary, Fort McMurray, the minimum wage is

not really relevant. If we were going to tie it to something, I wonder
if perhaps it shouldn’t be to the cost of housing. I mean, inflation
and all those other things can go up and down a lot. But if you can
rent a facility down in Milk River for $400 a month versus Calgary
at $1,200, Fort McMurray at $2,200, housing seems to be a big one.
Like I say, I appreciate your efforts in doing those things, but do
you have any numbers to counter the claims a little bit clearer on
what jobs would be lost with all of your member businesses? You
talked about it, but do you have any actual numbers? Did you do
surveys that say that if you raise it another 40 cents or a dollar, we’re
going to lose this many people that are employed in the province?

Mr. Truscott: Yeah. I can do a search. I don’t have that informa-
tion at my fingertips, but we could do a search and also deliver that
information to the committee. Your idea about tying it to the cost of
housing is interesting although in some places like Fort McMurray
that might create an awfully high minimum wage.

Mr. Hinman: But do you not find that those places don’t even have
a minimum wage relevant? I mean, I talked to a Tim Hortons, and
they’re paying $18, $19 an hour. It’s just that the free market seems
to dictate a lot more.

Mr. Marz talked, you know, about people with PDD. It just seems
like we try to step in, and we lose small businesses because we’re
trying to regulate them with the wage control.

Mr. Truscott: Yeah. That’s a really good point. Actually, I meant
to address that with Richard Marz as well, that for a Starbucks or a
Tim Hortons the going wage is much higher than the legislated
minimum wage.

I think there is likely some good research that we can deliver to
the committee on things like which businesses would be most highly
impacted by a major increase in the minimum wage. We can deliver
that to the committee. I know that just on the face of it it would
certainly be the smallest of small businesses, the ones that operate on
the thinnest of profit margins, the ones that employ five people or
less. Those are the ones that would be hit considerably harder
because they operate so close to the line.

Mr. Hinman: Those are the numbers I’m most interested in.

Mr. Truscott: There are those businesses and those business
owners, and then beyond that there are also certain sectors, as I
mentioned: tourism, hospitality. Again, the margins in those
industries are extremely thin. During an economic downturn, when
the government was requiring higher minimum wages, in those
industries it had a major impact. It certainly affected the viability of
many of those businesses. Many of them went out of business, quite
frankly, and then you don’t have those jobs at all. Those jobs are
gone, minimum wage or not.

1:25

The Chair: Thank you very much.
Mr. Fawcett and Mr. Lund, please.

Mr. Fawcett: Thank you, Mr. Chair, and thank you, Mr. Truscott,
for your informative presentation. I just wanted to ask a question
around your recommendation that we look at increasing the basic
personal exemption. Just two parts to the question. Where would
we need to bring it up to at this point to get it to where it would be
effective, and how would you on an annual basis determine how
much you raise that basic personal exemption to ensure that,
essentially, those in-pocket increases to deal with your bills and that
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sort of thing are passed on to not just minimum wage earners but all
earners?

Mr. Truscott: Yeah. You’re absolutely right. That would affect all
working Albertans, in fact, all Albertans that earn income. We’re
saying that right now the basic personal exemption is $16,825. Our
benchmark would say to put it in line with what a minimum wage
earner would earn working full time over the course of a year, which
is $18,300. It’s got a gap of about $1,500 to go. There would be a
cost to the provincial treasury for that, but as I mentioned during my
remarks, as opposed to asking business owners to pay for that and
the impact on job creation that that would result in, it’s asking that
it be shared by all taxpayers throughout the province. Everybody
would have access, of course, to that much larger basic personal
exemption.

I guess I should also say that Alberta has been a leader in this.
Alberta’s basic personal exemption is much higher than the national
average and considerably higher than the next province down. I’'m
just saying that as a policy direction, as a way to leave more money
in those individuals’ pockets in the first place, I think it makes
complete sense to line up those two measures, the basic personal
exemption on the provincial side and then also the amount that a
person could earn at minimum wage on an annual basis.

Does that answer your question?

Mr. Fawcett: The other part was just: how would you determine
how to increase that on an annual, go-forward basis?

Mr. Truscott: You’d have to keep an eye on the minimum wage
level and index it accordingly, the basic personal exemption. It
probably wouldn’t all happen in one shot. You’d have to phase it in.
The challenge for Alberta would be considerably less than a place
like Nova Scotia, where the basic personal exemption is much lower.
You’d have to be measuring, based on the current minimum wage,
what a person would earn on an annual basis and then using that as
your goalpost to increase the basic personal exemption on the tax
side.

The Chair: Thank you.
Mr. Lund, please.

Mr. Lund: Thank you, and thanks very much for the presentation.
I, too, am very interested in the raising of the personal exemption.
I think that not only would it really help those that are on minimum
wage but those that are just above the minimum wage. We have a
lot of working families that are struggling, and this would help them
very much as well.

Mr. Truscott: Right. I agree.

Mr. Lund: Also, you’re going to do quite a bit of research. You did
make a comment about the differential. I think that this is what you
were saying, that the differential is because of the training when an
individual would be starting work. I’ve got a couple of questions
around that. They would be: how many hours would you expect that
someone would just qualify for the lower in the differential because
of the training factor, and would that be transferable?

Mr. Truscott: Transferable in what sense, sir?

Mr. Lund: Well, say they’re working in a restaurant and then
moving over into a hotel.

Mr. Truscott: Yeah. I would say that the lower wage would follow
the individual, the worker. I think your sensitivity to the fact that it
would help all working Albertans, the basic personal exemption, is
a good one.

In terms of providing a different minimum wage by sector or to
recognize the training and the costs that many small employers incur
and the mentoring time and cost, I think that that’s a great recom-
mendation. How long that period would be would be subject to
debate. Ithink it would need to be a reasonably long period of time,
six months or a year. Once that worker is fully up on their feet and
functioning within the business and providing real value to the
business owner and to the business itself, then they could be bumped
up to that higher minimum wage.

Mr. Lund: If I might, Mr. Chairman, we had one presentation that
recommended 500 hours and/or three months, whichever came first.

Mr. Truscott: Yeah. I’d see three months as a minimum. You
know, I guess it would depend on the nature of the business, too, and
the complexity of the work that’s being done.

Mr. Lund: I would appreciate if you would flesh out some of this.

Mr. Truscott: Yeah. We’ve done a very extensive report on the
training that small businesses do and the impact and the cost. I don’t
believe we deal with that issue directly, but I can also provide that
research report to the committee if that would be helpful.

Mr. Lund: Thank you.

Mr. Truscot