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February 28, 2019

Standing Committee on Families and Communities
c/o Committee Clerk
3rd Floor,
9820 – 107 Street
Edmonton Alberta
T5K 1E7
Re:

Review of the Public Sector Compensation Transparency Act

We appreciate the opportunity afforded to the Board to provide submissions regarding the
Committee’s legislated review of the Public Sector Compensation Transparency Act, the “Act”.
By way of background, the Law Enforcement Review Board (“LERB”) is a public sector body, under
the Ministry of the Justice and Solicitor General. LERB members are appointed by Order in
Council. The principle responsibility of the LERB, pursuant to the Police Act, is to hear appeals
from disciplinary decisions made with respect to police officers in the province, excluding
members of the RCMP. The Board’s decisions may be appealed to the Court of Appeal of Alberta.
The Chair of the Board must be an active member of the Law Society of Alberta in good standing.
The Board is comprised of lawyer and non-lawyer members of the community, and we are
compensated pursuant to section 9(5) of the Police Act.
We make the following observations and submissions in the public interest:
1. Non- Employee “Public Sector” members
Section 3 of the Act provides for the disclosure of benefits for public sector employees
whose compensation exceeds the amount set out in section 1(0)(ii)(A). On its face, section
3 appears to also provide for the same disclosure rule for “non-employee” public sector
members.
It is unclear from the wording of section 3, that “non-employee” members (that is,
members who are appointed through an Order in Council) whose compensation does not
exceed the threshold amount, will have their compensation disclosed, no matter what
the amount, even if it significantly below the threshold amount prescribed.
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It is respectfully submitted that this section should be reworded to clarify the intent and
effect of this section on non-employee members, in order that they are fully aware of the
actual disclosure being made, rather than what appears to be the application of the
threshold under 1(0)(ii)(A) for disclosure for employee and non-employee members alike.
2. Disclosure Period
Section 3 of the Regulation provides for a disclosure period of five years, from the date
when the compensation was required to be disclosed. Pursuant to this section, a public
sector board members’ compensation may remain public, long after their appointment
has expired, and indeed, when they have been replaced by new members, for no clear
purpose. For example, members whose terms have ended, could have their
compensation published for up to five years, after the expiry of their appointments.
This extended disclosure period for members seems excessive, and may not be
reasonably justifiable as being in the public interest, and it may constitute an
unreasonable and unnecessary invasion of member privacy. This disclosure may be a
deterrent for eligible and desirable candidates to apply for public sector positions.
It is our respectful submission that the disclosure period for public sector, non-employee
members, should be reduced to two years from the date their position on the public
sector body ends, or it should be reduced to two years from the date that the disclosure
is required to be made.
Thank you to the members of the committees for considering our submissions, in the course of
your review process.
Yours truly

Ellen-Anne O’Donnell
Chair

