RS-COI-016

February 26, 2018
Honourable Rod Loyola
Chair, Standing Committee on Resource Stewardship
Standing Committee on Resource Stewardship
c/o Committee Clerk
3rd floor, 9820 107 Street
Edmonton, AB T5K 1E7
Dear Mr Loyola,
I am writing this letter in response to the correspondence we received from you on February 2nd, inviting
us to provide feedback on the Conflict of Interest Act (COIA).
Alberta Enterprise is very supportive toward the overall objectives of COIA. As a Government of Alberta
corporation, we believe it is imperative to operate at the highest ethical standards, and we continuously
monitor and manage potential conflict of interest situations. Best practices governance is always a top
priority for our corporation.
We would however like to express some areas of concern specific to Alberta Enterprise regarding the new
legislation, mainly relating to the restrictions for Designated Senior Officials (DSOs). If Alberta Enterprise
Corporation is classified as a “significant public agency” with the associated additional restrictions for
DSOs, we believe this would have a significant impact on our ability retain and/or hire a CEO.
Post-employment restrictions
Alberta Enterprise is mandated to create access to venture capital for Alberta knowledge-based
companies, and to promote the development of knowledge-based industries and a venture capital
industry in Alberta. We achieve our mandate by investing as a Limited Partner in Venture Capital (VC)
funds, and by working with industry and others to develop the VC ecosystem. Due to the complex nature
of Alberta Enterprise’s investments and the extensive interactions with industry, a successful candidate
for the CEO role must have private sector and/or investment experience. These individuals are highly
likely to go back to the industry we operate in and interface with once their term at Alberta Enterprise
ends, as this is the expected career path of such individuals.
Alberta Enterprise is connected to national and international VC funds, and we interact with all the key
Canadian and international VC and technology industry organizations. We have direct dealings with all
major Canadian quality VC funds and technology organizations. A post-employment restriction of 12
months would severely restrict the individual hired as the CEO of Alberta Enterprise from obtaining
employment in their field of expertise, essentially making them unemployable for 12 months.
This issue is aggravated by the lack of correlation between the 12-month post-employment restriction and
the new severance rules being implemented by the Government of Alberta as of next year. The new
severance compensation will be based on 4 weeks per year served. The result will likely be a significant
misalignment between the post-employment restriction period and the severance compensation for the
period the individual at hand will be unemployable.

